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+_|_ what is Medicare?
.

health insurance for
individuals:
65 and older
o under 65 with certain
disabllities
* ANy age with end-
stage renal disease



++_|_ when to enroll +
(@ 9 ()

Initial Enroliment Special Enroliment Annual Enroliment
Period (IEP) Period (SEP) Period (AEP)
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4 Working past 65 i€ 4

you may delay Medicare past age 65
without penalty if:

» the employer has 20 or more employees
« the employer health coverage is considered “creditable”

Hivr

you need to enroll at age 65 if:

* your employer has fewer than 20 employees
* yOur coverage is not considered “creditable”

Medicare and your employer insurance
can work together

If you take any part of Medicare, you will no longer be
able to contribute to an HSA (health savings account)



how do | enroll in Medicare?

Cadll into the Social Security
Administration

Call your local Social Security at
1.800.772.1213. TTY users can call
1.800.325.0778.

Enroll Online through SSA.gov

Note that you will need to register
and create an online account if you
do not already have one. Once
there, scroll down & click the blue
button which says “Sign Up for
Medicare”.

www.ssa.gov/medicare

Have Part A...
and Need Part B?

You will need to complete the Part B
application via paper or online.

If you have had employer coverage
past the age of 65, your employer
will need 1o fill out the employer
verification form to prove that
coverage.

Both forms can be found on
Ccms.gov Or ssa.gov



Original Medicare - Part A
+ (hospital insurance)

hospital care 2026

inpatient care « deductible: $1,736

room and meals e Ccopays: per day

Inpatient medical supplies « days 1-60 - $0 after deductible
rehablilitation services after o e days 61-90 - $434 each day
qualified stay « days ?1-150 - $868 each day
skilled nursing services utilizing up to your 60

lab tests and imaging ifetime reserve days
operating room and recovery « after day 150 — you pay all costs




Original Medicare - Part B
(medical insurance)

doctor Visits 2026
outpatient labs and scans « deductible: $283

annual wellness visif . coinsurance: 20% after deductible
preventive vaccinations + No maximum out of pocket

outpatient therapy » premium starting at $202.90/mo
ambulance services

durable medical equipment




Nno out of pocket limit

NO prescription drug coverage

Nno dental or vision coverage

potential access charges




++ Medicare coverage choices

+

Part A
hospitalization
room & board

4

Medicare Advantage
Part C

Combines
Part A, Part B,
& usually Pari D
with additional benefits.

Most Part C plans cover
prescription drugs. You may be
able to add drug coverage to
some plan types if not already
included.



+.|. Medicare Advantage

Ccopays or coinsurance for most services

~

has a network

benefits and claims are managed by the
INsurance company

most plans have prescription drug coverage

may offer dental, vision, hearing
and fithess benefits

Part A & B benetfits built in (still required to
pay Part B premium)
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Medicare Supplement
(Medigap)

Original Medicare Parts A & B

paired with a stand-alone Part D plan

private insurance companies

can pay most expenses left over from Original

Medicare

plans are standardized and all states are

categorized by letters except for MN, MA, and WI

guaranteed issue during |IEP

« underwriting required outside of |[EP or SEP
enrollment

Nno network (not including Senior Gold)



I i Pdl"l' D stand-alone Part D plan
L

« prescription drug coverage Medicare Advantage
« pharmacy and mail order (MAPD)
* vaccines not covered by Part B
» drugs are tiered based on cost
* possible deductible
* mMinimMum standard for coverage across the

board
» each plan will have a formulary

« A formulary is a list of prescription drugs

covered by the plan.

e 2026 - $2,100 out of pocket maximum for

drug coverage increasing to $2,400 for 2027



+ fime to make your

consider these factors:

cost

How much will you pay for
premiums, deductibles,
coinsurance and co-paymentse

providers

Do your doctors and preferred
healthcare facilities accept the
plane

benefits

Are additional benefits included,
such as prescription drug
coveragee

convenience

Are the plan’s in-network providers
conveniently located?

needs

Have you needed care in the past
few yearse Do you anticipate your
medicine needs will increase?¢

your ared

Consider what the Medicare
trends and market is like in your
specific areaq.




upcomin
g disclosures
o
we b I n q rs o This presentation is provided for educational and information

purposes only. Information and analysis obtained from outside
sources is considered to be reliable but is not verified. Projections
are not an indication of future results. Strategic asset allocation
and diversification do not assure profit or protect against loss in
november 1 O‘l‘h declining markets. Any and all analyses and opinions presented
in or along with this communication are subject to change
12:00 - 1:00 PmMm Ct without notice and no representation is made concerning actual
future performance of the markets or economy.
o This presentation is the property of intellicents and is intended
solely for the use of the plan participants to whom it is addressed.

CYberSeCUFITy prOTeChng YOUI’ This presentation may not be reproduced in any manner or re-

distributed without the express consent of intellicents.

d @ 'I'(] an d yo ur d @) | | ars o Investment Performance illustrated within this document does not
reflect any plan related expenses that may be charged against
your account. For additional information about these expenses,
please refer to the annual fee disclosure provided by the plan

d ecem ber 8‘|'h administrator or contact them directly.
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L

o Investment advisory services offered through intellicents ° L
12:00 - 1:00 olag cCt investment solutions, inc., an SEC registered investment adviser. ,,;;:; Sosisese en Sece : :.E;Efif'; '.03:°
o Certified Financial Planner Board of Standards, Inc. (CFP Board) S o3l 9%t 0 33°° oo ao0 saes o2° e
owns the certification marks CFP®, CERTIFIED FINANCIAL et :5};:,3:-:@.,g;g:;j;;,. odse «
PLANNER™, and CFP® (with plaque design) in the United States, 2 e L e e M
estate p|Q N ning . profecﬂng which it authorizes use of by individuals who successfully sl Y WO o | O
complete CFP Board’s initial and ongoing certification
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fhank you!

contact us: 800.880.4015

@iniellicents“’
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